SERIES/ACTION BLURBS
(to be placed after the opening paragraph of a solicitation letter)
Actions in the Regular Series

Appointments in this series are made in cases of academically qualified individuals whose predominant responsibilities are in teaching, research or other creative work, professional activity, and University and public service.  Superior intellectual attainment, as evidenced both in teaching and in research or other creative achievement, is an indispensable qualification for 
appointment or promotion in this series.

Actions in the In-Residence Series:

Appointments in the Professor of (e.g., Psychology) in-Residence series are assigned to academically qualified research or other creative personnel who engage in teaching, research, and University service to the same extent as those holding the corresponding titles in the professorial series in the same department.  Superior intellectual attainment, as evidenced both in teaching and in research or other creative achievement, is an indispensable qualification for appointment or promotion in this series.  Although parallel in all other regards to the professorial series, appointments in the Professor in-Residence series are not tenure-track.
Actions in the Clinical X Series:

For appointment or promotion in this series, individuals must demonstrate active participation and excellence in clinical teaching, and should be recognized for such at the local, regional, or national level depending on rank.  In addition, it is expected that appointees will make significant creative contributions to administrative, academic or research activities in the Department or the School, and will participate in University and public service.  This academic series is distinguished from the Professor and Professor-in-Residence series in which superior intellectual attainment is required in research or other creative work.

Actions in the Adjunct Series:

Titles in the Adjunct Series in the University of California are assigned to academically qualified research or other creative personnel who contribute significantly to teaching either in formal courses or in guidance of graduate students.  At UCLA this series is frequently used to employ qualified individuals drawn from professional practice.  Such usage serves   a) to attract to University service appointees with wide experience and breadth of interest    and b) to facilitate integration of the academic and professional components of the instructional program.

Creative work of the kind or nature required in the Professor series is not required.

This criterion can be satisfied, for example, by evidence of such contributions as development or administration of a teaching program; participation in the advancement of professional education; development or administration of a clinical service; participation, not necessarily as primary or independent investigator, in research activities; or participation in the advancement of professional practice. 
Actions in the Health Sciences Clinical Professor Series:

Appointments in this series are made in cases of academically qualified individuals whose predominant responsibilities are in clinical teaching and patient care.  For appointment or promotion in this series, primary emphasis is placed upon the individual’s clinical teaching and achievement, and professional competence and activity.  Excellence in teaching is essential.  In addition, it is expected that the appointee will make creative contributions to administrative, academic or research activities in the Department or the School, and will participate in University and public service.  This academic series is distinguishable from the Professor and Professor-in-Residence series in which superior intellectual attainment is required in research or other creative work.

Merit to Step 6:

Under University of California academic personnel policy, advancement to Step VI is very significant and denotes special recognition.  Such advancement is based upon an assessment of an individual’s entire academic career and will be granted only on evidence of sustained and continued excellence in each of the following three categories: 1.) scholarship or creative achievement; 2.) University teaching; and 3.) service.  Above and beyond that, great academic distinction, recognized nationally, will be required in scholarly or creative achievement, or in teaching.

Merit to Above Scale:

Advancement to an Above-Scale rank involves an overall career review and is reserved only for the most highly distinguished faculty, 1.) whose work of sustained and continuing excellence has attained national and international recognition and broad acclaim reflective of significant impact; 2.) whose University teaching performance is excellent; and 3.) whose service is highly meritorious.
