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	NAME:
	
	DEPARTMENT:
	



     (Last Name, First Name)
	   TYPE OF REVIEW
	

	PRE-SIX YEAR:
	CONTINUING APPOINTMENT:
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	PRESENT STATUS (if currently employed)
Title:  
Salary Rate: $                                        9/11 mo

Percentage of Time:                
	PROPOSED STATUS
Title:  
Salary Rate:  $                               9/11 mo

Percentage of Time:  
Effective Date:                      to:


A CURRENT, UP-TO-DATE HISTORY RECORD IS REQUIRED
INSERT IMMEDIATELY FOLLOWING THIS PAGE
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BIOGRAPHICAL DATA:

	DEGREE
	DATE
	INSTITUTION
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To be completed by Dean's Office of School of College having jurisdiction:
	     This action:
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DEAN'S ACTION:









DATE:
[image: image16.wmf]For Retroactivity


[image: image17.wmf]Merit

[image: image18.wmf]less than 50% (averaged over a 1-year period) therefore does not require Council on Academic Personnel review

CHANCELLOR'S ACTION: 








DATE:

Revised 7/11
� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���





� CONTROL Forms.CheckBox.1 ���








[image: image19.wmf]Dean assumes that with respect to the School or College, this action represents final action

[image: image20.wmf]Dismissal (Article 30.B)

[image: image21.wmf]Reappointment (______# of Quarters as of proposed 

effective date)

[image: image22.wmf]50% or more (averaged over a 1-year period) therefore bears the required Council on Academic Personnel comment

[image: image23.wmf]Appointment

[image: image24.wmf]Initial Continuing Appointment

_1403526832.unknown

_1403526834.unknown

_1403526835.unknown

_1403526833.unknown

_1403526828.unknown

_1403526830.unknown

_1403526831.unknown

_1403526829.unknown

_1403526826.unknown

_1403526827.unknown

_1403526825.unknown

_1403526824.unknown

